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Introduction 
At Northern Edge, we believe that promoting equality, diversity, and inclusion is fundamental to achieving our vision of providing a safe and welcoming environment where everyone is respected and valued. Our equalities policy is designed to ensure that everyone in our community is treated fairly, with dignity and respect, and is provided with equal opportunities to succeed, regardless of their gender, race, religion, disability, or sexual orientation. We are committed to implementing this policy in all aspects of school life, and to working in partnership with our students, staff, parents, mainstream schools and external agencies to promote equality and diversity and to address any issues that arise.

Legal Framework 
We are committed to complying with the Equality Act 2010 and all other relevant legislation and codes of practice relating to equality and diversity. We will ensure that all policies, procedures, and practices are in accordance with the Act and promote equality, diversity, and inclusion.

Aims and Objectives 
· Our primary aims and objectives are to:
· Ensure that everyone in our community is treated fairly, with dignity and respect
· Provide equal opportunities for everyone to succeed
· Promote equality, diversity, and inclusion in all aspects of school life
· Eliminate discrimination, harassment, and victimsation
· Promote good relationships and a positive culture
· Ensure that our curriculum is inclusive and reflects the diversity of our community

Roles and Responsibilities 
All members of our community have a responsibility to promote equality, diversity, and inclusion. Our leadership team is responsible for implementing and monitoring our equalities policy, and for ensuring that all staff, students, and visitors are aware of their responsibilities. Our staff team is responsible for promoting equality and diversity through their teaching, learning, and interactions with students. Our students are responsible for respecting and valuing differences and for promoting good relationships.

Recruitment and Selection 
We are committed to ensuring that our recruitment and selection processes are fair, transparent, and free from discrimination. We will not discriminate against any applicant on the grounds of their age, gender, race, religion, disability, or sexual orientation. We will also ensure that our job descriptions, person specifications, and recruitment materials are free from discriminatory language or bias.

Training and Development 
We will provide training and development opportunities for our staff team to ensure that they are aware of their responsibilities under the Equality Act and are equipped to promote equality and diversity. We will also provide training for our students to ensure that they understand the importance of equality and diversity and are able to respect and value differences. Our training will be regularly reviewed and updated to reflect current legislation and best practices.

Curriculum and Learning 
We are committed to ensuring that our curriculum is inclusive and reflects the diversity of our community. We will actively promote equality and diversity through our teaching and learning, and will provide opportunities for students to explore different cultures, religions, and perspectives. We will also ensure that our resources and teaching materials are free from discrimination and bias. We will monitor student progress and achievement to identify any patterns of inequality and take appropriate action to address them.

Equality Impact Assessment 
Where necessary we will undertake an equalities impact assessment of all policies, procedures, and practices to ensure that they promote equality, diversity, and inclusion. 

Monitoring and Review 
We will monitor and review our equalities policy to ensure that it remains relevant and reflects current legislation and best practices. We will also monitor incidents of discrimination, harassment, and victimisation, and take appropriate action to address any such behaviour. We will involve our staff, students, and parents in the review process and will use their feedback to inform our decision-making.

Conclusion
At Northern Edge, we are committed to promoting equality, diversity, and inclusion in all aspects.
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